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t>. Has your POP involved the use of inter-Career Service developmental 
assignments? 
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C. Has the Career Service negotiated with other Career Services in order 
mutually to iaencify positions to be used for developmental purposes? 
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-at'* XV<. OBJECTIVE: Establish a' uniform grievance procedure within the Directorate. 
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pj . . A. Doer, the Career Service have a formal grievance procedure to handle 

■ a non-EEO issues? 


B. Does the Career Service, grievance - procedure ensure that the employee 
understands his rights as a federal employee? 

n yes 0 no ,V 

C. Does the Career Service grievance procedure anticipate and provide for 
the possibility of employees seeking redress through the court? 

0 yes [ II no 

D. Has the Career Service promulgated amplifying instructions oh its 
grievance procedures? 


PROBLEM AREAS 

Describe any obstacles you have encountered. in implementing the new 
■ *■ personnel approaches. 


NOTES 


This space is available for explaining, as desired, any answer relating 
to the 16 objectives. 
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